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UEST FOR INFORMATION * THE STATE OF NEW HAMPSHIRE Fomm NHAIC.

DEPARTMENT OF EMPLOYMENT SECURITY (Rev 3801
. MAILED _5/4/62 .
On _&5/2/62 Bernard Harden Porter 083 10 2491
filed a total claim for Unemployment Compenscﬂic;n Benefits for the week-ending 5/6
stating that the last day of work during or immediately prior to the week claimed was l./25/62
Within seven days ofter this request was mailed, you must furnish this de th the reason, if other than lack of work, why the employs
ORTANT + left your employ. Should you fail to furnish the information, yo Ao Jr o Piom $20 to $200, imprisoned for ane year, or both, ond if ycu or
the chargeable employer, any benefits paid shall be ch to : ‘cco‘gm\rﬁx hough loter the employee is held not entitied 1o the banefih
va g1 BAY "RETURN ONE COPY OF THIS FORM TO FOLLOWING ADDRESS.
\AQ\—E \1362 Department of Employment Security
10: . College of Advanced Scier}_ée \(\ iy E_\\Sﬂ ployment Compensation Bureau
' Canaan . o QTD\“’ Liable State Unit
K. H, * aa?\_\““ \_\‘39““ outh Main Street
L\ ® N \,\NA oncord, New Hampshire
. PCoiAY ““1

day worked was __ 1) o ¢ y -4 :

EASON THIS INDIVIDUAL BECAME SEPARATED FROM MY EMPLOYMENT IS: (IF LAID OFF-LACK OF WORK, SEE WAIYER PROVISION BELOW)
S

I By S

worker laid off because of lack of work can receive benefits up to 14 days sooner if you sign this waiver of your oppeal rights and
urn this form immediately. The waiver provides that any determination os to the issues involved in the claim becomes final except that
the case of fraud, mistake or newly discovered evidence, a redetermination may be requested.

WAIVER
» employee named above was laid off for lack of work and | hereby waive and release ali rights to appeal and hearing on this claim

der Sec. 58 & G, Ch. 282 Rev. Statutes Amended and Reg. 14, except the right to request a redetermination.

Firm. Noame Signature Date
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R 010.0.6:6.:4,9 &4

c. Mr. Porter was Dived by lvil A=zronauviics Administration {now FAA}
on 1 #azch 1958 as an electronics engineer and reszipmed on 2 august 1553
givinz bhis reason  $9 retura fo privaze practice da Callfornis.” Hr. PDorter
was redastated on 27 August 1333 and resizned on 8 September 19358, glving
<3 his reason ‘on advice of puyaician.’ v, Portsy was ix Lerviewcd by
placazent pevsonnel on 19 August 1258 as to vhy he resizned, and Mr. Porter
stuted that e had been told by his supsrvisor { Conpunication
Saction, Elactronics Bstablisament Branch, FAA) that his work was .
satisfoctory; howaver, he did too much, his repexis wvers too long, too
coapilcased, and that 4% had been brought to kiaz alttention that ha had too
wany degraes, wharaas his supervisor did not have any degrees, and that he

felt i1} at easa in reasding and reviewling his {Porter’s) repovrts. Mr, Portar

stated thal he had submitted seven employes suzzgestions and that all had
been rejected, and that his superxrvisor bad indicated he was submitting
too many sugzeskiona. Mr. Portex further stated that his supervisor had
at one time gtatad ha would “get him"; alseo that his susezvisor had
soread the word that he, Forter, had liad on his 3F-537. 7The file indicated
that there had been a quagtion about som® of hia work history, but they
124 been verifisd., Mr, Portey stated that 23 a2 result of this, he felt
ivsecure in bis job.

d. As a result of the abova statements, CAA couducted an lovestigation,
Ir vas dotevalnad that Mr., Porter was an able and qualified enginser,
but somewhal eccentric., This was based on Information zbouf Mr. Forker
that he found it difficult o associatéowirh Llastallation personnel in that
he did notr care to engaga ia their uaual seocial asctivigles and small talk;
that when hs submitted reports he always regquestad raceipts for thena;
also, that he was unable to drive 8 car and would rot learn; howaver, he
was condlidered so valuable to tho organization az an engiaser that the
organization asaigned him a chauffeur,

e. Tha file contains a memorandum £rom {Electronics
Eotablisiment Branch, dited 2 Septesber 1958 in wvhich stated
that r. Poxter's alleg tion regarding had been found to bae
conplataly uaiownmded znd that it was the opinion of that

e Porter vas seriOUSIy 111 méntally and his continued employment way not
in the beat interesta of the Covermment. It was also pointed out that

in the opinion of the personcel section that Mr., Pprter lacked the capacity
to function joiatly with several other employees in work perfoxmanca.

£. ‘advised that Mr. Porter sorkad as an elsctronics
eazineas under his direst supexvision from 1 Maxch 1933 to 2 ugust 1553,
Fe stated that as a basic engineer, M. Porber’s abllity and application
o work were satisfaetory; however, Mr, Ffortar was unsble to gat along
with other persomnal or adjust to the organization.
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. | Fuxrthar stated that Xy, Porier appesrved £o have tha
idea that e, jwaa "cuf to gei him.”" For this reason,
recsived th

2 iopression fhat Mr. Pexter had a pexgecution cmnpla".

he | reportad that ﬁr. Fortar did vwoi appear to ba gocidllj

accentable to his fellov employess. This was dus to Nz

Porter not
bathing and chunzlag glo:ﬁ*wa as fxequsntly as hie stould; as well

a3 not dressing properly {(i.e., wearing a "I ghirt with only a jacket
over it, usually unbuttonad, and appearing in zpublic in this dress).

e
pw]

P

%s Recoomendation,

a., ‘The Security Screening Boaxd feals thaz we shownld uot effect

employrenz of ¥Mr. Porter, Mo appears to be an odd person wilth a back-

und thaz cleard y indicates an unstabla personality. It is considared
that Mr. Porter i3 an eccemtric 4andividuul who experiences Jifficulty
in gatting along with his fellow employees and superiors. Xt is believed
that subject would bo mora of 3 1iabi1ity than 2n agset to tha o:ganization.
Therefore, in viaw of the forevoing, it is vecommendad that Me. Porte
wot ba ezploved at this activity,
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