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1959 
Name of applicant: 

BERNARD HARDEN PORTER 
Engineer (General) GS-9 
DOB: Feb 14, 1911 

The pereon named above hae applied for a poeition ae engineer in a 
Federal agency and hae indicated in his application that you have persona~ 
knowledge of hie profeseional quali.ficatione. It will be grMtly appre­
ciated if you will fill out the questionnaire beginning on the reverse of 
thie letter and return it promptly. Your evaluation will materially aseiet 
the examining ranel membere, who are profeeeiona~ engineere, in evaluating 
~~e applicant 1 e qualificatione for the poeition for which he has applied. 

Applicants for this examination generally are not given a written test. 
They are rated on the education, training, and experience ·Nhich they list 
in their application forme and on information which we may obtain from other 
persone. To rate an applicant properly, we need information about hie pro-

. feseional and personal qualifications from those who have a first-hand knowl­
edge of hie training and experience. Receipt of thie kind of informati~n 
ie highly important becauee your evaluation may affect this applicant's future 
and the 3UCceee of the government in employing the best qualified available 
engineering pereonnel for important and responeible aesignments. 

If you are unable to give the information requested, it will be ap­
preciated if you will return thie questionnaire with your indication to 
that effect. If poeeible, pleaee provide the names and current addreeees of 
othere who are in a poeition to evaluate the applicant'e qualificatione• 

Any information you furnish will, of course, be trea.ted as confidential ..... 
A return addreseed envelope, which requires no stamp, is encloeed for your ·. 
convenience in replying. 

UNITED STATES CIVIL SERVICE COMMISSION 

CSC FORM 17 .. 
OCTOBER 19!18 

I -

1 



I. W INDICATE IN WHAT ~PACITIES (by oh.cJc mar II In the eppropriet• boz IM/a.) AND FOR WHAT PERIOD OF TIME YOU HAVE BEEH ASSOCIATED WITH 
THE APPLICANT BY tiliVING IN THE APPROPRIATE BLAHKS THE YEARS IN WHICH YOUR ASSOCIATION BEGAN AHO EHDED C•IIDA .. trt>m 194'1 to JUT). 

0 HIS TDCHEII (FAOM:. ·. TO: ) 0 HIS f'D.LOW IUIPI.DYU (FIIOM: 

0 Hl5 EMPlOYER .t, 
OR SUPERVISOJ' (FROM 'f-- TO:. ___ ) 0 HIS 5UIORDINATE 

(B) NAME OF COMPA~Y OR,ORGAHIZATION AND LOCATION 

/?,!;h~ ,-_..,..,, CJ-1/tJnid {,.Jf' , /t y< 

(FROM I 

TO: l ~ OTHEil (•J»>II7) •~ ~ "'-, / 

TO: ) . (FROM:J~TO: t'f•? 
~.r r.lf"~'Jc:' , ;.· ,, , . 

o c.td / r ) ' ;' s • S 

) 

(C) NATURE OF ORGANIZATION 
1 

Cc"!/~ 1Jolf (;;&;.J,,J. .k f'hj_S'c:1,1-.f;'...cc~ -:'"'f /nrnb _ €'.'£/'::-':'""~"~ e/ .. c!-.v-
(D) APPLICANT'S OFF)CIAI..TITLE AND/OR ORGANIZATIONAl.. POSITION I (E) GRADE ~-1). I (F) SALAR_:__ 

t.. i f(!._.J,·IC.!..,e. -lkoct o f 5.?c.f.,.,...., '7 -7 vc....-,J.f. ~ u >,).tro.s 
2. WHAT. IN BRIEF. WERE HIS DUTIES DURING THAT PI!RIOD? (Indicate .thelunotioM perlorm..J, i .e., pl•nnin~. •upeniaion. dHi~n. oonaUuotio.n, eaiM. 

l.zuP«Jtion, .. tim•tin4, a~tion.. ~~~. eto., •n.d the Minda ol at1uoturM, equipment 01 pro~•m• inrolred) 

He h~ St.-..,_, - )J f' tvu S f'C.5e.::>rc ; , j-' /, 7·s ;C .S /-

(!)c; ,<..' /t~d? c; 

/ frJtv ~rs d: IJ 
t 

' I , ) ,.,.,_,:n ,.r')c..; r ( 14 

3. WHAT TYPES OF PROJECTS. PHASES OF PROJECTS. OR PROBLEMS WAS HE INDIVIOUAU. Y RESPONSIBLE FOR7 

C8J PROJECTS OF MAJOR IMPORTANCE 

D M~OR PHASES OF PROJECTS OF MAJOR IMPORT .. NCE 

D 
D 

INDIVIDUAL PROBLEMS OF A HONR0\1TINE NATURE 

ROUTINE PROBLEMS 

D MODERATfl.Y DifFICULT PHASES OF MAJOR PROJECTS OR PROJECTS OF MODERATE DifFICULTY 

PLEASE GIVE AN EXAMPLE OF THE TYPE OF ASSIGNMENT: 

~ J>~~~<-_, ) ·7 _.... . L 
.t 

l 

-~ 
/ 

~~ ~~ 
/ 

4. WHAT LEVEL OF TiiE BASIC PHYSICAL AND ENGINEERING SCIENCES WAS HE REQUIRED TO MAKE USE OFl (Fa~ e1Uimple, ... hat lnel olauthemetioe and 
phTaioa did hi• W'or• r~uir•?) 

5. WHAT WERE THE APf'I..JCAHT"S SUPERVISORY RESPONSIBIUTIES7 

0 HONE -

0 INDIVIDUAL WOIIKDI WrTH OCCA510HA1. SUI'£WVISORY RESP'OIISIBILITJEll 

&. REGULAR SUPEIIVI50R OF A SMALL GROUP 

0 SUPERVISOR OF THE: WOIIK OF S£VERAi. GROUPS 

0 TECHNICAL ADIIIJIISTtlATOR OF A URGE Df<iiNEDIING fORa 

0 DIRECT<lR OF THE: ClllliAAIZATION'S £1UilNEI •I'IIOOIIAM 



L 'MtAT·TYPES OP PERSONNEl. OlD HE SUP£A HOW MAMYl 

IIUM.. IIUM-

0 ENCiiNUJIS ------ ---------- - 0 VteiJIUJIIIN AI~ -----------------~---.---
0 CRAFTSNDI --7'J?~-------:----------------- 0 5KILL£D TRACOMDI -----------

8 OTH£111 (Sp«>ifT) ; __ -:~=--~!~--/~- < ..C:--~------------------------ ---~------------ ______________ :· __ 
I . WHAT WAS THE MANNER Of PERfORMAHC£ Of HIS DUTIES1 

0 0\/TSTAIIDI- 0 EXCQ.LDCT 

D GOOD 0 FAIR 

L TO WHAT DEGREE WAS THE APPUCAMT REQUIRED TO USI!: 'INDEPENDENT JUDGMEHT1 

D VERY UTTI..E WTTH MOST WOIIJ( UNCDl CIUTICAL REVIEW 

D WITliiN A UNIT£0 LATTT\JDI! 011 PROIII..DeS Of' A ROUTIN!i; NATURa 

~ WTTHIN A WJDI: LATTT\JDK ON Sl'£Cif1C TU:HNICAL PROIIL£MS 

D EXTEHSIW LATIT\IDI! Ill ONI 011 MORI! FIELDS '01' EHCiiNfiRI-

0 UNUMITED ON TI:CHIUCAL PftOIIUMS 

OPOOR 
i... 

!l INDICATE: BY CHECK MARK IN THE APPROPRIATE: COLUMN AT THE RIGHT YOUR CAREFUL EVALUATION. BAS£0 
UPON YOUR PERSONAL KNOWLEDG£ OF THE APPLICANTS COMPETENCE IN EACH Of THE ITEMS UsrED 

"' "' ~~ ~~ ! 
II: ~ ~~~ ~~ i. 
~ ~ ~~t:. gc. ~ 

J---A.-1<110--WUDG--E-Of'_B_AS-IC-SCI-EN-C£S--AII-D-EII-Ii-I-N-fiR-III&--FU-N-O_A_N_EifT_A_I..S.. __________ -_-_-_-_-__ -_-__ - __ -_-_-__ -_-_-__ -_-_-__ -_-__ -_-__ - __ - __ -_-_-__ -_·I_-_-------~ == -------~----~-----------f. 
: = :N::::D~N:~= ~:~:~~=~~~===~~==~~~~~::~~~=~~~:~==:===: =: :::~~:~:: ::::?:: ::~= :==~-
D. AIIALYTICAL OR RFASONINQ ABIUTY--------------------------------------------------------------- ----- -------- ___ '(_ ___ ------,--- ------

V 

~ ~~~:;,~~?~~~:;~~~~~~~::=~~=~~~::~~::~~~~:-:~~-:-:-::::=::::::-:-~~ ::- -~ -~~::-- :::~ ::-~_ :=--~ 
L DEMONSTRATED ABIUTY TO SUPERVISI! OTHER PROFESSIONALS_ ______ _____________________________________ ------ --------- ------7 -------- --
J. DEMONSTRATED ABIUTY TO DIRECT AND COORDINATE IMPORTAI'fl' PROJECTS _ _____ ________________________ __ ___ ___ ____ ____ _ !------- -- ---- ----- _____ \ ___ _ -- ------- ---------

10. fROM YOUR PERSONAL KNOWLEDGE. WOULD YOU EMPLOY THE ~PLICANT IN A POSITION 

D Of ROUTINE NATURE 0 TECHNICAL AND COMPLEX WITHIN HIS FIELD 

0 OF MODERATE DlmCULTY 0 MOST TECHNICAL AND WITH COMPLEX ~ASES NOT UMITED TO ONE FTEt.D OR OPTION , 

II. (A) DO YOU HAVE ANY REASON TO QUESTION THIS PERSONS LOYALTY TO THE UIIITED STATES7 

(B) 00 YOU HAVE AN.Y REASON TO BELIEVE THIS PD!SON BELONGS, OR HAS BELONGED, TO ANY COMMUNIST OR FACIST ORGAN~TlOII. OR TO AllY ORGANIZATION WHICH ADVOCATES 

OVERTHROWING OR ALn:RINCi OUR CONSTITUTIONAL fOIUC OF GOVERIIMEHT BY fORCE OR OTHER ILLEGAL MEAHSf 

DYES-
(C) TO YOUR KNOWLEDGE DOES THIS PD!SON ASSOCIATE. OR HAS HE ASSOCIATED. WITll AHY PERSON WHOSE LOYALTY-TO THE:~ STAUS IS QUESTIONABLE OR WHO.IIELOIIIiS 

TO ANY Of THE TYPES OF ORCiAH~TION DESCRIJI£D IH (B) AIIOVD • . ,......,/: ' . 

D ·'n:!r·· ~. lJ::f NO • ' 

IF YOUR ANSWER TO ANY OF THESE QUESTIONS IS "YES," PLEASE GIVE FIJU. DETAILS UNDER ITI:M 15 BELOW.: - -- --~=-=-"==~----------. 

IZ.. TO YOUR KNOWLEDGE HAS HE EVER BEEN DISCHARGED OR HAS HE RESIGNED fROM ANY EMPLOYMENT AFTER BEJNG TOLD HIS CONDUCT OR WORK WAS 
NOT SATISFACTORY7 0 YES GJ NO 

IF YOUR ANSWER IS " YES," PLEASE CiiVE: 

(A) NAME AND ADDRESS OF EMPLOYER: 

(B) REASON FOR DISOIARCiE OR RC>IGNA TIOft: 

13. 00 YOU HAVE KNOWLEDGE OF ANY BEHAVIOR. ACTIVITIES. OR ASSOCIATIONS WHICH JEHO TO SHOW THAT THIS PERSON IS NOT REUABLE. HONEST. 
TRUSTWORTHY. AND Of GOOD CONDUCT AHD CHARACn:Rl 

0 
ye cr~ 

IJ' YOUR ANSWER IS "YD," PL.EASI: EXJII.AIN FIJUY: 



14. DO YOU HAVE ~y INFORMATION INDICATING THAT THIS PERSON 'S EMPLOYMENT WOUU) llE AGAlrbT 1111:. lN l i:.Rbl:> (Jt IHI:. nAliUIVU.. ..c.~..<. r." 1 • 

D'YD (8.,. l 

F YOUR AICSW£R 1$ ""YD. •• PUASI: DCPI.AIN FULl. T 

15. IN THE SPACE BELOW WE WOULD APPRECJATl: (A) ANY ADDITIONAL OBSERVATIONS 0.111 THE APPUCANT"S QUALIFICATIONS AND FITNESS; AND (8) A SUMMARY 
OF HIS Tl:CHNICAL ABILITY AND PERSONAL O!ARACTERISTJCS FOR POSITIONS OF THIS TYPE. (We are -peciallr inter-ted in 1-.rnm• olanr important oon­
tributiona he h•• made in 11M ti.ld or &l1lT -.aapliah-nt• o/ not• .,..hioh .,..•r• t..rond .,.hat .,..ould h.•• been Q-ted ol • pereoa ia 11M pc»itJon.. 
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