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ittt FORM APPROVED

" “UNITED STATES QIVIL SERVICE COMMISSION

NAVY BOARD GF U3 o1l spqnies DUVIINERS ok
FOR PACIFIC CVinicis cmpLovent
v +3 Hude Sireeg
San francisco 2, Catifarnia Name of applicant:
‘ Bernard H. Porter
Federal Aviation Agency e o pE ?-lhrll
Anchorage, Alaska ~ ) Position applied fors:
g Electronic Engineer

L

The person named above has applied for a position as engineer in a
Federal agency and has indicated in his application that you have personal
kmowledge of his professional qualifications. It will be greatly appre-
ciated if you will fill out the questionnaire beginning on the reverse of
this letter and return it promptly. Your evaluation will materially assist
the examining panel members, who are professional engineers, in evaluating
the applicant's qualifications for the position for which he has applied.

Applicants for this examination generally are not given a written test.
They are rated on the education, training, and experience which they list
in their application forms and on information which we may obtain from other
persons. To rate an applicant properly, we need information about his pro-
fessional and personal qualifications from those who have a first-hand knowl-
edge of his training and experience. Receipt of this kind of information
is highly important because your evaluation may affect this applicant?s future
and the success of the government in employing the best qualified available
engineering personnel for important and responsible assignments.

If you are unable to give the information requested, it will be ap-
preciated if you will return this questionnaire with your indication to
that-effect. If possible, please provide the names and current addresses of
others who are in a position to evaluate the applicant!s qualifications.

Any information you furnish will, of course, be treated as confidential.

A return addressed envelope, which requires no stamp, is enclosed for your
convenience in replying.

UNITED STATES CIVIL SERVICE COMMISSION

CSC FORM 174
OCTOBER 1958

SUDGET BUNEAU MO, 30-R160.& }



. (A) LEUILAIL a» #HAL CAFPALLI LD (DY chieck mark in the &ppropriate box beilow) ANU rUunrt WHAIL renivu ur himMc JfOU nAYFr coody AsAScini e mhin

THE mm? BY GIVING {N THE APPROPRIATE BLANKS THE YEARS IN WHICH YOUR ASSOCIATION BEGAN AND ENDED (sucks as from (947 to 1947).
! ¥

O msn:u:iﬂ'+u: T0: ) [] s raiownewover ¢rmou: TO: ) [[] omuer apecity)
HIS EMPLOYTY '
[ orsurenvace freou: To: ) [] rassusomomure  (rrROM: TO: ) (FROM; T0: )

(B) NAME OF GJ'PN?Y OR ORGANIZATION AND LOCATION
|

(C) NATURE OF ORGANIZATION

(D) APPLICANT'S OFFICIAL TTTLE AND/OR ORGANIZATIONAL POSITION () GRADE (if federal (F) SALARY

2. WHAT, IN BRIEF. WERE HIS DUTIES DURING THAT PERIOD? (Indicate the functions periormed, i.e., planning. supervision, design, conatruction, saies,
. ing, s 7 tions, ressarch. etc., and the kinds of structures, equipment or programas involved)

3. WHAT TYPES OF FROIECTS. PHASES OF PROJECTS, OR PROBLEMS WAS HE INDIVIDUALLY RESPONSIBLE FOR?

D PROJECTS ZF RAJOR IMPORTANCE D INDIVIDUAL PROBLEMS OF A NONROUTINE NATURE
D MAJOR PHASES OF PROJECTS OF MAJOR IMPORTANCE D ROUTINE PROBLEMS

D MODERATELY DIFFICULT PHASES OF MAJOR PROJECTS OR PROJECTS OF MODERATE DIFFICULTY

PLEASE GIVE AX EXAMPLE OF THE TYPE OF ASSIGNMENT:

4. WHAT LEVEL OF THE BASIC PHYSICAL AND ENGINEERING SCIENCES WAS HE REQUIRED TO MAKE USE OF? (For example, what lavel of mathematics and
phyuics did s wark require?)

5. WHAT WERE THE APPLICANT S SUPERVISORY RESPONSIBILITIEST

O aoee

ICXVIOUS] WORKER WITH OCCASIONAL SUPERVISORY RESPONSIBMLITIES
FESILAR SIFERVISOR OF A SMALL SROUP

SIPERVEZP OF THE WORK OF SEVERAL GROUPS
TECISMCU AT WGSTRATOR OF A LARGE ENGINEERING PORCE

OO0

DENECTOR @ THE ORGANIZATION'S ENGINF | PROGRAM




& WHAT TYPES OF PERSOMIEEL DiD HE SUPEP T HOW MANY?Y (

N . s NUNMBMR
D ENGCENERS D INGINEENONG AIDES _ A
[ omarrsmeen . D SKRLED TRAQESMEN
[:] OTHOR (SP@OEIFY oo oo e o mce—eve——mm—mm—m e am=an St S fnermm o w e
1. WHAT WAS THE MANNER OF PERFORMAMCE OF HIS DUTIEST

DG(‘II’ DFAIR

L TO WHAT DEGREE WAS THE APPLICANT REQUIRED TO USE INDEPENDENT JUDGMENT?

(] vy LrrmLz wime mosT womk umoER CRITICAL REVIEW .
] wrmiess A UMITED LATITUDE OW PROBLEMS OF A ROUTINE NATURK ’
[ wimem 4 wioe Lomuoe ow srecanc Tecimacas, prosuens
] ExTERSVE LATITODE M OME OW MORE FELDS OF ENGINEERING
[ umnamen ow Tecaecat ProsLExes

9. INDICATE BY CHECK MARK [N THE APPROPRIATE COLUMN AT THE RIGHT YOUR CAREFUL EVALUATION, BASED
UPON YOUR PERSONAL KNOWLEDGE OF THE APPLICANT'S COMPETENCE IN EACH OF THE ITEMS LISTED

AVERAGE
ABOVE
AVERAGE
(TOP 25%)
OUTSTANDING
(T0e 10%)
DON'T KNOW

POOR

A. KNOWLEDGE OF BASIC SCEENCES AND ENGINEERING FUNDAMENTALS.

B. TECHNICAL XMOWLEDGE OF HIS SPECIMIZED FIELD .
C. ABILITY TO UNDERSTAND AND ASSIMILATE TECHMICAL MATERIAL

D. ANALYTICAL OR REASOWSSS ABMLYTY_ . e e e
E. RESOURCEFULNESS, IMAGINATION, AND ORIGINALITY. : ) [ DU SN I
F. APPLICATION AND EFFOMT ON ASSIGMMENTS o o e ete e e m e | —meeeee | e | e

G. ABILITY TO EXPRESS HDESELF IN WRITTEN REPORTS_ [ PENEURIRNIVIT PN
H. ABILITY TO WORK IN A GROUP. [,
L DEMONSTRATED ABILITY TO SUPERVISE OTHER PROFESSIONALS P [ [ P —_
J. DEMONSTRATED ABMITY TO DIRECT AND COORDINATE IMPORTANT PROJECTS o cceecc e e e ceecmc e camece e e e e e | el e

10. FROM YOUR PERSONAL KNOWLEDGE, WOULD YOU EMPLOY THE APPLICANT IN A POSITION

D OF ROUTINE NATURE D TECHNICAL AND COMPLEX WITHIN H1S FIELD
D OF MODERATE DOFFICULTY D MQST TECHNICAL AND WITH COMPLEX PHASES NOT LIMITED TO ONE FIELD OR OPTION

11. (A) DO YOU HAVE ANY REASON TO QUESTION THIS PERSON S LOYALTY TO THE UNITED STATES? E] D
YES NO

(B) DO YOU HAVE ANY REASOM TO BELIEVE THIS PERSON BELONGS. OR HAS BELONGED, TO ANY COMMUNIST OR FACIST ORGANIZATION, OR TO ANY ORGANIZATION WHICH ADVOCATES
OVERTHROWING OR ALTERING OUR CONSTITUTIONAL FORM OF GOVERNMENE BY FORCE OR OTHER ILLEGAL MEANSY
e Hw

(€) TO YOUR KNOWLEDGE DOES THIS PERSON ASSOCIATE. OR HAS HE ASSCCIATED, WITH ANY PERSON WHOSE LOYALTY TO THE UNITED STATES IS QUESTIONABLE OR WHO BELONGS
TO ANY OF THE TYPES OF ORGANIZATION DESCRIBED IN (B) ABOVER

) 0 ves 1o

IF YOUR ANSWER TO ANY OF THESE QUESTIONS IS “YES,”” PLEASE GIVE FULL DETAILS UNDER ITEM 15 BELOW.

12 TO YOUR KNOWLEDGE HAS HE EVER BEEN DISCHARGED OR HAS HE RESIGNED FROM ANY EMPLOYMENT AFTER BEING TOLD HIS CONDUCT OR WORK WAS
NOT SATISFACTORY? D D
YES HO

IF YOUR ANSWER IS " YES.™ PLEASE GIVE: .
(A) MAME AND ADDRESS OF EMPLOYER: .

(B) REASON FOR DISCHARGE OR RESIGNATION:

13. DO YOU HAVE KNOWLEDGE OF ANY BEHAVIOR, ACTIVITIES, OR ASSOCIATIONS WHICH TEND TO SHOW THAT THIS PERSON IS NOT RELIABLE, HONEST,
TRUSTWORTHY, AND OF GOOD CONDUCT AND CHARACTER?
Oe Ow

[F YOUR ANSWER IS “YES,” PLEASE EXPLAIN FULLY:




14. DO YOU HAVE ANY INFORMATION INDICATING THAT THIS PERSON'S EMPLOYMENT WOULD BE AGAINST THE INTERESTS OF THE NAFIONAL SECURITY?
D Yes D NO

IF YOUR ANSWER IS “YES,"* PLEASE EXPFLAIN FULLY

-

15. IN THE SPACE BELOW WE WOULD APPRECIATE (A) ANY ADDITIONAL OBSERVATIONS ON THE APPUICANT™S QUALIFICATIONS AND FITNESS: AND (B) A SUMMARY
OF HIS TECHNICAL ABILITY AND PERSONAL CHARACTERISTICS FOR POSITIONS OF THIS TYPE. (We are especially interested in learning of any important con-
tributions he haa made in his field or any acoomplishments of note whioh were beyond what woulid have been expected of a peraon in his position.

/Mr. Porter wms employed in the Commnications Section of this Branch from
March 1, 1958 to August 2, 1958, During this time he displayed good=to=
excellent engineering ability. However, he could not get along with his.
feliow man which was the basic reason for his resignatione.

It is my own opinion that Mr. Porter was mentally unbalanced and suffered
from an acute persecution complex. 'Please bear in mind that this is lay=-
man's opinion only and to my knowledge was not substantiated by any msdical

authority,-
PLEASE SIGN YOUR NAME BELOW
July 27, 1960 T g G TR,
— {POSITION OR TITLE)

(DATE)
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