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A Reexamination of Diversity at Colby 
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Opens the Door to New Possibilities 

BY STE P H E  C O LLI N S  ' 7 4  

Colb, Bates and Bowdoin students listen to a 
speaker during one of the workshop sessions at 

the CBB Diversi9 Conference at Colb. 





"'!Then Tennessee \\ atson '03 arrived 

l'l' at  Colby two years ago from a 

suburb of Rochester, �.Y., she con fi

dently threw herself into tough academic 

courses and settled on a double major 

in Latin American studies and govern

ment. I n  her fi rst semester she played 

soccer on weekends with international  

students and made up for  relative i nex

perience on the field with tenacity. I n  

t h e  w i nter s h e  w o n  compet i t ions  a t  

Sugarloaf i n  the boardercross-a sort 

of snowboard-race-meets-rol ler-derby 

event. l most i nstantly, Colby was her 

oyster. "I saw it as a pretty homogenous 

em·ironment and real i zed it was comfort

able for me," she reca I led th is spring. 

A l lyson H i l l  '03 of ;\ f i not, M a i ne, 

a r r ived at  the s a m e  t i me a n d  spent 

u le  and a biology and art double major. 

She often wondered, " \Vhy can't I be 

as positive as these other Colby kids? " 

Com i n g  from a sol i d  work i ng- c l a ss 

fam i ly from a sma l l  tow n  outside of 

Lewi ston-Aubu rn ,  she fou n d  a code 

and sensibi l ity on campus that she now 

characterizes as "suburban" and that she 

simply didn't get. " Everyone d resses a 

lot a l i ke even though a lot of kids can't 

rea l ly afford to do that," she said. 

The two women have been room

mates since midway through their fi rst 

year. They're both bright, art iculate, 

engagi ng, curious, white, progressive. 

And each now characterizes hersel f  as 

having been "clueless." 

Vlhat led to this conclusion was not 

what they share but rather where they 

d i ffer. In the ferment of campus l i fe ,  

shared mea Is ,  forums about diversity and 

c lassic l ate-n igh t  dorm-room d i scus

sions, these two close friends discovered 

that  what  made  t h e i r  experiences  at  

Colby so  dissim i lar  was  the difference 

in their backgrounds and, in particu lar, 

d i fferences i n  socioeconomic class .  

avigat ing the affronts and frustra

tions that a re pa rt of day-to-day Ii fe, 

" I 'd be a mused, and she'd be enraged," 

Watson sa id .  "It [this rea l i zation] rea l ly 

broke down wal ls for me." 

H i l l  said,  "Tenny was clueless,  as  i n  

' Everybody's happy, just  l i ke me.' I was 

l i ke, 'Who are these k ids a n d  where do 

they come from ? "' 

Now they both tel l the same story as 

an  example of how d iversity at Colby has 

much of her fi rst two years 

wondering why she didn't 

feel she fit in .  To fi l l  her 

work-stud r req u i rement 

she took jobs in  Dana 

wash ing d ishes and cook

ing omelets and struggled 

"TO DAY WE C O N FRO NTE D THE M O ST D I FF I C U LT 

A N D  R E S I LI E NT O B STAC LE S I N  THE F I G HT TO 

RI D OUR C O M M U N ITY O F  HATE A N D  I G N O RAN C E .  

a ffected them and their  

v iew of the world .  

This is not your clas

s i c  case  of d ivers i t y  i n  

action-i n fact, socia I 

c l a ss h a s  o n l y  rece n t l y  

been included i n  d iscus-

TO DAY WE C O N FRONTE D  S I LE N C E . TO DAY W E  

S P O KE . . . .  TO DAY WE C HALLE N G E D  O U R S E LV E S .
" 

Justin Ehrenwerth '01,  an organizer of the first CBB Diversity Conference 

There was high voltage in the 

reception that Justin Ehrenwerth '01 

received when he welcomed Bates, 

Bowdoin and Colby students to the 

keynote address of the 2001 CBB 

Diversity Conference. And there was 

a lot of whooping mixed in with the 

applause when he credited fellow 

students who helped plan the two

day event in March. 

"Experience of Religious Students 

on a Largely Secular Campus," "Ori

gins of Hiphop" and "The Chal

lenges of Enrolling Diverse Stu

dents" (to see the complete confer

ence schedule go to www.col by.edu/ 

sga/diversity.html).  

As the crowd enthusiastically 

acknowledged in turn organizers 

Ehrenwerth, Sounun Tek '03, Lee 

Rankin '03, Rob Tarlock '01 and 

Rob Henzi '01, it was clear that four 

months of planning had paid off. 

·we put together a conference 

together that we can be proud of 

for the rest of our lives; Ehrenwerth 

told the crowd of about 900 people 

that packed the Page Commons 

Room to hear actor and activist 

Danny G lover. Despite an early-

Dan19 Cloier, the actor and social actw1 t who delivered the krynote address at 
the CBB Dweni!J Conference, discussed issues with students ajlerward. 

Ehrenwerth, who is white, had 

been thrust into Colby's discussion 

of diversity as a mem ber of the 

1998 Tas k  Force on I nstitutional 

March snowstorm, h undreds of CBB students had showed u p  on 

a Saturday morning for 13 workshops-what Ehrenwerth cal led 

·the true substance of this conference"-with topics that incl uded 

"A Panel Discussion on Sexual Preference; "Racial Stratification; 
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Racism and one of the student group that occupied the president's 

office in 1999. He knew, he says, that a missing element at Colby 

was a forthright and intensive student-to-student dialogue about 

diversity, and he knew it couldn't be imposed by the administration. 



a n  e x a m p l e  of how d i vers i ty  i n  t h e  

student body enriches t h e  educational  

experience at Colby. Much of the con

versation about diversity has been about 

race, and when you consider d ifferences 

in race, national ity, gender, sexual orien

tation and rel igion that are increasingly 

part of the mix,  it's a rich stew indeed. 

Diversity is a term that gets used a 

lot these days, particu larly around 

higher education. There is perhaps no 

single more important issue at col leges 

l i ke Colby, and at the same time there 

are few words that have such a diversity 

of meanings. At Colby a lone, d iversity 

concerns i nclude (but are not l i m i ted 

to) recru it ing a d iverse student body 

and fac u l ty;  expand ing the canon of 

i mportant ,  teachable works ;  m a k i n g  

the community welcom ing, respectfu I 

a n d  comfortable for people from a l l  

backgrounds;  and ,  a s  i n  the cases of 

Watson and Hi l l ,  learning how the world 

both looks and operates for di fferent 

people who have different perspectives. 

Affa irs Jeri Roseboro. 

Some di mensions of d iversity have 

cha l lenged students and enriched Col

by's educationa l experience ever si nce 

the Col lege was founded in the earl y  

1 9th century. n u t  as America exam i ned 

notions of equ a l ity dur ing  and si nce 

the Civi l  Rights movement, especia l ly 

along racial l i nes, diversity has presented 

mu ltiple and peren n ia l  chal lenges for 

l iberal arts colleges, particularly those in 

northern I ew England. I ow there's a 

strong sense on campus, based on events 

of the past year, that decades of interest 

in and work on these issues have brought 

"The number  one  reason [ for  an  

institutional interest in  diversity] i s  the 

educational benefit," said Associate Dean 

of Students and Di  rector of l ntercu ltu ra I 

Last fall ,  working i ndependently from his role as Student Govern

ment Association president, Ehrenwerth and sophomores Tek and 

Rankin contacted students at Bates and Bowdoin to organize the 

joint conference. Kate Burke, a sophomore at Bates, recruited about 

20 Bates students to help promote the conference because, she 

said, "I know people at Colby, Bates and Bowdoin who don't feel 

comfortable in their campus communities:' 

Thrilled with the success of the event, Burke said, "We'd love to 

host it [at Bates] next year or the year after:' 

Praise for the conference came from faculty, administrators and 

trustees as wel l .  " I t  was by far the most positive and encouraging 

effort to address these difficult and i m portant issues that we have 

witnessed in our ten years at Colby;· professors Mark Tappan and 

Lyn Brown wrote to students who organized and participated in 

the conference. 

"I think it definitely had a lot of impact;' said Tek. "Diversity is 

a key to u nderstanding �ach other and the world in general." An 

Asian American from Philadelphia, Tek said he was surprised when 

he arrived at Colby that it often seemed like "a strain for minority 

students to be on friendly relations with the majority students." 

"I was j ust curious about how people felt about understa nding 

diversity to a new 

level  of pro m i 

nence a t  Colby. 

I nterest, activity 

and commit-

others-about understanding minority students in general .  What 

was the bridge between them?" he said. He felt that different 

groups of students often didn't seem to understand each other and 

weren't even trying to talk. "That was one of the reasons I wanted to 

be involved in planning this diversity conference." 

Rankin, an African American from Rhode Island, said he hopes 

the success of the conference wi l l  help Colby draw additional 

students from different backgrounds and races: " People wi l l  read 

about this and say there is a contact mode here and they real ly do 

care about my guys and what I ' m  going through." 

More immediately, Rankin says he's seen positive results on 

campus since the conference. "Before the conference there was 

never any talk about diversity-only among some small homoge

neous groups, amongst the black kids or the Asians or the Jewish 

students; he said. "Now, even within my own dorm, I 've had conversa

tions with people who I had never spoken to about diversity before." 

"The conference did more to bring up the questions rather 

than solve problems; Ehrenwerth concluded when it was over. 

Between the conference and other diversity i nitiatives that have 

taken shape, "This year has been good in terms of sta rting dia

logues; he said. 
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Diversi!J History 1 01 

In 187 1 ,  when Colby adm itted Mary 

Low, it breached the gender barrier a fu l l  

century before most other New England 

men's col leges.  Adam Simpson G reen, 

Class of 1887, and Ma rion Thompson 

Osborne, Class of 1900, were respec

tively the fi rst male and female African

American graduates.  From the beginning, 

the Bapt ists who founded Colby ensured 

rel igious freedom. Before Bro Adams 

tackled d iversity, B i l l  Cotter worked 

for 21 years to im prove the cl imate 

for u nderrepresented minorities and to 

increase their numbers, and administra

tions before them actively recruited stu

dents of color. 

1 8  

But diversity can mean "d isagree

ment" as well as "variety," and the h is

tory of diversity at the Col lege includes 

periods of conflict. I n  1970 black stu

dents took over Lorimer Chapel  and 

demanded a black studies curriculum 

and cha nges i n  Col lege pol icies. I n  1994 
Students of Color U nited for Change 

expressed its frustration with the status 

quo and cal led for separate mu lticultura l  

housing. I n  1998 a series o f  charges 

aga i nst the institution leveled by Mayra 

Diaz '98 led to a Task Force on Institu

tional Racism, and i n  1999 a student 

group occupied the president's office 

for nine hours, presenting a l ist of 16 
demands related to d iversity and racism.  

Working from the prem i se that a fu l l  

accounting o f  t h e  past is necessary 

for the Col lege to move forward in its 

q uest for inc lusion and equ ity, several 

students p lan to spend the summer 

researc h i ng and writ ing a h i story of 

d 1vers1ty, racial  conflict and activism 

at Colby. Jeff C a l a reso '01, Tennessee 

Watson ' 03 and Ryan Swa n k  '03,  al l  

members of Students Organ ized Aga inst 

Racism ( SOAR ) ,  a re working with Associ

ate Professor of Education and H u m a n  

Devel opment Mark Tappan and others 

o n  the project. 

" The process of u ncovering this h 1 s

ory and exposing it is important to the 

i nst1tut1on." C alareso said. The domi nant 

h i storical record can erase people and 

events. and i t 's  important that futu re 

histories i nclude everyone. he said.  

ment on the part of students, faculty and 

admi nistration are at an a l l-time high .  

7\ Iost visibly, in  March, Colby students 

i nitiated and played host to a two-day 

Colby-Bates-Bowdoin Diversity Confer

ence exploring race, religion and sexuality 

issues at the three col leges (see "Valuing 

Differences," page 16). In Apri l ,  President 

\Vi l l iam D. Adams issued a letter outl in

ing the Col lege's goa ls  and objectives 

(page 19) and more than a dozen concrete 

initiatives for understanding, enhancing 

and welcoming d iversity. And during the 

school year, students and faculty sponta

neously sta rted a variety of d iversity

support ing i n it i at ives and events (see 

"Taking the I ntiative," page 20). 

A l l  of these developments suggest 

there \\'as widespread agreement when 

Adams, in  h is inaugural address, ca l led 

open ness of learners, whi le  it a l so w i l l  

promote understanding o f  the inevitable 

fa lse starts and temporary setbacks of the 

learning process." 

In the context of l i bera l  l e a r n i n g, 

d iversity i mpl ies open ness to a broad 

spectrum of ideas, l ibera l and conserva

tive, on the subject of  d iversity as  on 

any topic, and it rema ins  an  underlying 

principle of the i n stitution for people 

w ith  w i de-ranging ph i losophies  to be 

heard and to be part of the debate. 

Roseboro notes that d iversity was h igh 

on the agenda of the Board of Trustees 

a nd the presidenti a l  search comm ittee 

that recruited Adams, and she expressed 

optimism about future progress. "There's 

a quote from one of the higher education 

journals  I read that says, ' Real  change 

requires more than new rhetoric and well-

" O N LY W H E N  STU D E NTS REALLY B E G I N  TO A D D RE S S  IT AS 

A C O N C E R N  W I LL FAC U LTY , A D M I N I STRAT O R S , A LU M N I  A N D  

TRU STE E S  B E G I N  T O  A D D RE S S  D IV E R S ITY.
" 

Kate Burke, Bates '03, an organizer of the first CBB Diversity Conference 

for a heightened awareness and u nder

standing of diversity issues. " \Ve a re i n  

this  together," h e  said. "\Ve cannot get 

to where we want to go u n less we a l l  

understand ourselves t o  b e  pu l l i ng on 

the same rope." He charged everyone 

with putting d iversity at the head of the 

agenda. "Everyone," he said, "needs to 

be on this tra i n  a l l  the t i me." 

Adams puts " improving the campus 

c l i mate" first on h i s l i st of objectives, 

to ensure that every individual is a fu l ly 

pr iv i l eged ,  empowered , com fortab le  

member of the  Colby com mun ity. He 

a l so sa id there must be a " w i l l i ngness 

to admit that all of us, regardless of our 

backgrounds or current commitments or 

places in the inst itutional structure, have 

a great deal to learn about this  matter 

and it'> c.:omple.\ ities. Seeing ourseh-es as 
lea rners '' i l l  be helpfu l in  at least t \IO 
\1 ay'>: 1t '' i l l  gi ' e  U'> the eagerness and 

i ntended add-ons to current practices,"' 

Roseboro said. "That's exactly where he 

has taken us. The steps he's taken are the 

ones that had to happen ." 

So w hy a re students catch ing fi re and 

getting i nvolved i n  diversity i n itia

tives) Because "The world is a diverse 

place," said Tremaine \Veekes '0 1 ,  stu

dent co-ch a i r  of Colby's Multicultural  

Affa i rs Committee. " I t's an integral part 

of your education to learn to work with 

people from di fferent backgrounds." 

"Diversity is a key factor for Amer

ica ," sa id  Lee R a n k i n  ' 03, one of the 

organ i zers of the CBB Diversity Confer

ence .  The resu lts of the 2000 census 

underscored the fact that a l l  Americans, 

today's students included, w i l l  have to 

be capable and comf ortable <lea l i n g  with 

people who are d i fferent from them in 

fu ndamental ways, he said .  



G e tt i ng to t h a t  competence  a n d  

c o m  fo rt  l eve l  req u i res  con front i n g  

subtle a n d  i nsidious forms o f  racism, 

sexism, homophobia and other prejudice 

t h a t  e x i s t  i n  s o c i e t i e s ,  i n st i t u t i o n s  

a n d  i nd iv idua l s-pre jud ices m a n i fest 

i n  w e l l - me a n i ng assumpt ions  about 

d i fferences and in assumpt ions  that 

d ifferences s imply don't exist when they 

do. "We can't conti nue to not address 

the issue," said Roseboro. " We  need to 

look students in the eye a nd say, 'what 

does racism look l i ke to you? '" 

The prejudice and oppression are rarely 

flagrant or overt enough to make the news 

or cause a public stir, but they are often 

transmitted in what Professor Margaret 

McFadden (American studies) refers to 

as "micro-insults"-little things that by 

themselves don't seem worth fighting but 

cumulatively can u ndermine someone's 

sense of self-worth or legitimacy. 

Va l u i n g  d iversity requ ires fight ing 

prejudice, privilege and oppression, but 

it's not about "what can we do for them," 

said Roseboro. I t 's about what can be 

done to benefit the whole society. I t 's 

about "the educat ion a l  benefits, the 

u nderstanding and exploring." 

And it's not a problem that can be irre

vocably solved and put to bed. "There's 

never going to be a point where we' l l  

b e  able t o  rest content," said Professor 

Robert Weisbrot, a h istorian  of 

the civil  rights movement. 

In t h e  d i n i n g  h a l l s ,  c l a ss

rooms, dormitories a nd the 

specia l  forums, efforts to learn 

about d iversity continue. 

Jeff Calareso '0 1 ,  from Sioux 

C ity, Iow a ,  reca l l s  a rr iv i ng at 

Colby a nd gett ing into a d iscussion 

with a gay African American. "I met 

h i m  a n d  I i m med i ate ly sta rted 

a rgu i n g  w it h  h i m," C a l a reso 

s a i d .  The two students h a d  

such d ifferent perspectives 

that fi nding com mon ground was d i f

ficult .  "He a lways responded with angry 

ti rades and with how the world looked 

to h im," Calareso said .  "But ! eventua l ly 

started l i sten ing to h i m  and it turned 

me around .  I feel l i ke [he]  taught me 

how to do th is." 

The new insights helped turn Cala

reso i nto an activist on behalf of social  

j ustice. He did an internship at a Boston

a rea c iv i l  ri ghts orga n i zat ion,  Com

munity Change Inc. ,  wh ich led to h is 

participation in a national conference on 

racia l  profi l ing. He took an education 

course titled Revolutionary Mult icul

tural ism last fal l  and decided to spend 

this summer research i ng the history of 

d iversity at Colby, going back to the 

first African-American student, who 

graduated in  1 887, and examin ing racia l  

conflicts in  the Col lege's past (page 1 8) .  

Ryan Swank '03,  from Hol land, Pa., 

arrived at Colby fu l l  of anticipation for 

tack l i n g  d iversity issues a fter having 

read Why Are All the Black Kids Sitting 

Together in the Cnfeterin as the fi rst-year  

book two summers ago. "Comi ng onto 

campus it was so exciting. It was a brand 

new way to look at the world," he said. 

After heari ng author Beverly Tatum 

speak ,  he was  c l  i sappointecl when the 

conversation d ied clown.  Then he dis

covered SOAR (Students Organ i zed 

Adams Initiatives 
In Apri l ,  following meetings with a group 

of professors and administrators, President 

Adams shared a plan to broaden diversity 

at Colby and to improve the institutional 

culture on campus to better su pport diver

sity. The plan contained th ree pri ncipal  

goa ls and objectives:  

• " First, we must i mprove substantial ly  

the campus cl i mate for a l l  under

represented groups and assist every 

member of the community in appreci

ating the value and chal lenges of an 

increasi ngly diverse commun ity." 

• " Second, we must enhance the vigor, 

consistency and effectiveness of Col

by's recruitment and retention pol icies 

and practices (for students, faculty and 

staff) in l ight of our diversity goals." 

• "Third,  we must revise Colby's institu

tional pol icies and practices in ways 

that wi l l  support these goals."  

Adams's init ial  plan contains 16 specific 

initiatives as wel l  as the promise for an 

annual report on diversity. The memo con

tain ing the plan is onl ine at www.colby.edu/ 

president; articles/ diversity. shtm I .  

Aga i nst Racism) as  a n  outlet for h i s  

activism. " I  feel there are a lot o f  students 

bu rn i ng to get i nto t h ese k i n d s  o f  

conversations,'' h e  said. 

" D i scussion i s  an i ntegra l  part of 

change," Roseboro sa id .  She reca l led 

arriving at Colby in  1 994, the fa l l  fol-

lowing protests by Students of Color 

Un ited for C h a nge,  a n d  fee l i n g  

that n o  one wanted to ta lk  about 

d iversi ty. That group asserted 

that student s of color a n d  

their concerns were margin

al ized and ostracized at Colby. 

" I  h a d  a h e a d  res ident  te l l 

me, 'Oh, you can't ta lk  about 

that.' These were h ighly vola-

t i le  issues that were best left 

a lone." 

S h e  a n d  o t h e rs h ave 

worked hard to get past  that .  

"Students st i l l  a rrive n a ive, 

C O L B Y · S U M M E R  2 0 0 1  I 1 9  



but t hey're more recep

ti Ye  to l i s t e n i n g," s h e  

s a i d .  " I ' m  not s ay i n g  

they're w i l l i n g  t o  change. 

B u t  I t r y  to put t h e m  

i n  situations o f  creatiYe 

tension." 

" AN  I M PORTANT ASPECT O F  D IVERSITY I NVO LVES 

THE ABI LITY TO E M B RAC E D I FFE RENT STO RIES I N  

A WAY THAT ALLOWS U S  T O  E M B RAC E D I FFERENT 

s a i d ,  reca l l i n g  how s h e  

h a d  been ashamed of her

sel f and her fa mi ly. 

She went on to get a 

doctorate at Harvard and 

h a s  s u b s e q u e n t l y  d o n e  

pione e r i n g  r e s e a rc h  o n  

t h e  role of socia l  class i n  

c h i l d  development . Her 

own experience gave her  

a con nect ion to people  

in  other m a rgi n a l i zed 

groups  in  the c u l t u r e ,  

she said,  add ing, "That's 

what I bring to coa l ition 

TRUTHS . . . .  HAVI NG A RAN GE OF VO I C E S  AN D 

A RANGE OF STO RI E S  E N R I C H E S  TH E NATI O NAL D IA

LO GUE , OUR S C H O O LS ,  OUR I N STITUT I O N S ,  OUR 

\"\Th e n  t h e  � l u l t i c u l 

tural A ffa i rs Committee 

h e l d  a pub! ic for u m  o n  

social class, more t h a n  50 

people showed up for an 8 

a .m.  discussion and heard 

P ro fessor Lyn B row n 

(education) expl a i n  how 

LIVES AND TH E POSSI B I LITI E S  OF WHO WE CAN 

B E C O M E  AS H U MAN B E I NGS . . . .  l AM SO C HARG E D  

BY TH E I D EA OF TH E C O N F E RE NC E ,  TH E RESPO N S E ,  

TH E I M PO RTAN C E  THAT YOU
'
VE GIVEN I T  . . . .  You 

HAVE MAD E AN I M PO RTANT STATE M E NT.
" 

Actor/ Activist Danny Glover, 

keynote speaker at the first CBB Diversity Conference 

students  ll'h o  h aYen't bui lding." 

gro\1·n up 11· i t h  access to the m iddle

class code of how to speak,  act and dress 

tend to suffer from "a sense of i l l  fit" 

ll'hen they get to college. \\'hen it comes 

to d i\'ersity, a lot of attention is  focused 

on gender, race,  rel i gion a nd sexua l 

orientation, she said;  "Class i ntersects 

them a l l ,  a n d  ll'e don't k noll' how to 

ta lk  about it." 

Broll'n said she came from a fam i ly 

of modest means in Down East N la ine .  

Her father shoveled coa l on r a i l road 

locomotives. \Vhen she went to col lege 

she found that her classmates and pro

fe ssors t a l ked d i fferently from w h a t  

s h e  w a s  used to, u s i n g  a n  u n fa m i l i a r  

i n d i rectness  i n s tead o f  s ay i n g  w h a t  

they meant .  " I  d i d n't h ave access to 

the middle-cl ass code of how to speak 

and how to act. I felt  stupid," she 

A n d  to t e a c h i n g, s h e  m i g h t  h ave 

added. As Brown spoke at the forum on 

soci a l  class, A l lyson H i l l  and Ten nessee 

Watson l i stened attentively, and a piece 

of their puzzle fel l  into place. Later H i l l  

would say: "vVhen I got to Colby I had 

no idea," referring to the role of soci a l  

c l a s s  at Colby. " I  d id n't k now h o w  to 

deal with it. I did n't even know what it 

was the fi rst two yea rs." 

Taking the Initiative 
In addition to the CBB Diversity Conference, a variety of events and 

in itiatives sponsored by students and faculty this year addressed 

diversity issues. Among them: 

· Volunteer faculty mentors wi l l  work with students of color to 

help ensure their success at Colby. The program was formed in 

response to a feel ing among some faculty that there's a gap 

between recruiting students of color and providing sufficient sup

port once they're on campus, Professor Jul ie de Sherbinin said. 

· A Peer Mentors program run by the Dean of Students Office 

assigns interested first-year students of a l l  races an upperclass 

advisor to help them navigate academic and social l ife. 

· A proposal to revam p  the academic diversity requirement has 

been sent to the Academic Affairs Committee for consideration. 

· A group of students call ing itself the Coalition for Equal ity met 

with President Adams through the year to seek additional sup

port that members had found lacking for students of color. 

· A petition was circulated among students, and the Student 

Government Assoc1at1on President's Council  passed a motion, 

urging adoption of a gay, lesbian , bisexual ,  transgendered stud

ies program ,  known in academe as · q ueer studies." 

On May 2 Dinesh D' Souza gave a lecture titled " Racism Is Not 

the Problem." The talk by the controversial conservative pundit 
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was sponsored by the Colby Republicans and the Cultural Events 

Committee, and students who disagreed with D' Souza's views 

organized a teach-i n .  

· Concerned male students started a group cal led M *A * S * H ,  an 

acronym for Males Aga inst Sexism and Homophobi a .  

· I n  the residence h a l l  readi ng seminars, professors chose books 

deal ing with issues of diversity, among them Losing Matt Shepard 
by Beth Loffreda, Heart of Darkness by Joseph Conrad and Me 
Talk Pretty One Day by David Sedaris. 

· Students and faculty want to develop and strengthen a gay-lesbian

bisexual-transgendered network of alumni,  students and faculty so 

that, for example, a student might contact an alumnus or a lumna 

to find out if a company provides a workplace where it is safe to be 

openly homosexua l ,  according to Professor Margaret McFadden.  
· Project Ally, which provides support to gay, lesbian and bisexual 

students, entered its third year. 

· The Student Government Association passed a resolution to end 

the annual  " Screw Your Roommate" dance, which had been iden

tified as offensive to gay and lesbian students and to women. 
· The Col lege's Multicultural Affa irs Committee held four public 

forums to discuss issues of gender, social  class, sexual orienta

tion and religious differences. 
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